
Since 2004 Vibrant Communities part-
ners have been coming together to 
make a difference in reducing poverty 
in our community.  I am pleased to 
share with you our first Vibrant Com-
munities Saint John Newsletter for 
2013 describing some of the stories of 
commitment and change in our com-
munity. Future issues will highlight 
more innovative initiatives to address 
poverty in our community. Please 
share this newsletter with members of 
your organization as well as your 
friends and partners. We welcome 
your feedback and ideas. Share your 
thoughts with us at  
vibrantsj@nb.aibn.com.  

~ Regena Farnsworth, Chair of  
Vibrant Communities Saint John 

Saint John is a city of big ideas built 
through a close network of community 
leaders. In Saint John that network 
prides  itself on collaboration and the 
belief that working together we can 
have a greater  impact on poverty in 
our city. 

The leaders take many forms. Perhaps 
it is a resident of one of the priority 
neighbourhoods who is part of a ten-
ants association, and sits at the Lead-
ership Roundtable or perhaps the 
guy that delivers Around the Block, 
our local neighbourhood Good News 
Paper. Maybe it’s someone from one of 
Community Health Centres or from 
one of the many community organiza-
tions doing great work in Saint John 
like The Learning Exchange – who-
ever it is, you can be sure that they are 
not doing it alone. The work of Poverty 

Reduction belongs to everyone. The 
issues of our neighbours, are our is-
sues, because that is who we are as 
proud Saint Johners. 

Groups like the Business Community 
Anti-Poverty Initiative  worked in part-
nership with the Urban Corp Support 
Network and the Human Development 
Council and the City of Saint John to 
create Vibrant Communities Saint 
John (VCSJ). VCSJ stewards the Pov-
erty Reduction Strategy for Saint John 
with the Leadership Roundtable which 
is made up of leaders from Govern-
ment, Business, Non-Profit/ Commu-
nity Organizations and Neighbourhood 
residents. 
 
In the last ten years we’ve seen PALS 
and Community Schools, First Steps 
Housing, UNBSJ’s Promise Partner-
ship, reinvestment in priority 
neighbourhoods, increased workforce 
participation, and much more. 
Whether it’s the Grace of God Garden 
in Waterloo Village or maybe the 
Splash Pad in Crescent Valley; perhaps 
it’s the Community Clean-ups that 
happen throughout all of the 
neighbourhoods, or the beauty of the 
Community Gardens in neighbour-
hoods all over Saint John at peak 
growing time; the result is the same. It 
is through the efforts of all of the com-
munity that true change is happening. 

Under the guidance of the Leader-

ship Roundtable and with our city of 

collaboration Saint John is making a 

difference.  

Saint John – A Small City with Big Ideas! 

Ja
n

u
ar

y 
2

0
13

 

Check Out What’s Inside: 

Children and Youth: From 
Cradle to Career 

2 

Workforce Participation:  
WorkLinks 

3 

Neighbourhood Revitalization: 
Working for Change 

4 

Single Parents: The Saint John 
Urban Transportation Initiative 

5 

Leadership Roundtable 6 

Snapshot of Greater 
Saint John Poverty 
Reduction Strategy  



Nurturing the healthy development of children in their earliest 
years are the best investments a society can make!  The Saint 
John Early Childhood Development Coalition (ECDC) and  
Vibrant Communities Saint John are teamed up to improve 
learning opportunities for parents and their children 0 to 5 
years, in low income neighbourhoods. These programs will 
help parents develop new parenting skills and help their in-
fants, toddlers and pre-schoolers be ready for school.   

The first phase of funding from the Economic and Social Inclusion Corporation together with other 
funding enabled the Coalition to engage over 220 families and community members in defining 
and developing opportunities for Saint John’s youngest citizens and their families in low-income 

neighbourhoods. A report highlighting the assets and 
opportunities in each neighbourhood is available and 
provides a foundation for further work.  

There is a lot of excitement as funding from ESIC for the 
second phase is helping Saint John further establish and 
demonstrate high quality parenting and parent-tot pro-
grams for families in three low income neighbourhoods 
this year: Old North End, Waterloo Village, and East 
Saint John. Our community is able to build on many 
strong partnerships and rally support for reaching fami-
lies and continuing to involve them in guiding the pro-
grams.   

One program in East Saint John illustrates the commitment fostered when there are opportunities 
to work together.  While families are receiving their flu shots through the Community Health Cen-
tre, play dough packages developed by the Family Resource Centre are given out promoting the 
playgroup and soliciting ideas; the caretaker at a local church has offered to promote the play-
group; and the neighbourhood school has offered a 
permanent location for the playgroup.  To date, 12 
children and ten parents are regular participants in 
the playgroup offered by the Family Resource Centre.  
Parents are sharing their experiences and learnings 
while children are able to make friendships with each 
other.   

Leadership from the Y, the Early Learning Centre, 
Anglophone School District, Business Community 
Anti-Poverty Initiative, a pediatrician and Vibrant 
Communities together with other members of the 
Coalition hope to replicate the impact of partner-
ships already in existence.   

Contact: Silvia Borsic at saintjohn@frc-crf.com 

From Cradle to Career  

Page 2 
Sn

ap
sh

ot
 o

f G
re

at
er

 S
ai

nt
 Jo

hn
 P

ov
er

ty
 R

ed
uc

ti
on

 S
tr

at
eg

y 
 

Children and Youth 
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“WorkLinks is an employment 

assistance service that fosters 

connections between employers 

and candidates.” 

Workforce Participation 

New ways to connect in-
dividuals to the work-
force is a priority with 
Vibrant Communities 
and its partners. This 
past summer, after dis-
cussions with govern-
ment, employers and 
community groups, the 
Saint John Learning Ex-
change launched Work-
Links.  It is an employ-
ment assistance service 
that fosters connections 
between employers and 
individuals. A team of 
Job Coaches and a Job 
Developer supports indi-
viduals/candidates to 
overcome barriers to 
work, develop skills, re-
search opportunities, 
execute job search strate-
gies, and access and 
maintain employment.  

 

The Job Developer con-
nects with Saint John 
employers to determine 
their staffing needs and 
recruiting techniques, to 
market WorkLinks can-
didates, and to maintain 
effective relationships. 
The WorkLinks team 
works together to match 
candidates with employ-
ment opportunities and 
help sustain these con-
nections. This service is a 
partnership between De-
partments of Post-
Secondary Education, 
Training and Labour and 
Social Development, em-
ployers and the Saint 
John Learning Exchange. 

Despite the challenging 
economy WorkLinks has 
had a solid candidate 
placement rate, with ex-
cellent retention. This is 
the result of close and 
consistent work with 
candidates and our grow-
ing network of employers 
who perceive and experi-
ence our service as mutu-
ally beneficial. Candi-
dates are employed in 
the following fields: Cus-
tomer Service, Sales, 
Child and Youth Care, 
General Labour, Hospi-
tality and Tourism, and 
Cleaning and Mainte-
nance. 

 

Charles completed the 
essential skills training at 
the Saint John Learning 
Exchange but had never 
secured employment. 
Our Job Developer se-
cured a connection with 
Warehouse Product 
Demonstrators who pro-
motes products in 
Costco. Charles was en-
couraged to approach his 
job as an opportunity to 
bring forth his love of 
acting in his presenta-
tions, and his ability to 
connect with people as 
customer service. Two 
months later, Charles is 
considered an asset to his 
employer.  

 

Tulasa has been working 
at a child and youth after 
school program for the 

past 3 months and is 
happy to have found an 
employer that values her 
education and experi-
ences from her home 
country, Nepal, and al-
lows her autonomy to 
run activities with the 
children based on her 
skills and experience.  

 

Contact: Christina 
Fowler at 
learnex@nb.aibn.com 

The business of building a stronger workforce 



Making changes in their neighbourhood is 
the goal of participants in Learn and Go. 
Managed by Urban Core Support Network 
and supported by Vibrant Communities, 
Learn and Go provides residents in low 
income neighbourhoods with the opportu-
nity to strengthen their leadership skills 
and make changes.  Twenty-seven  
residents are working on neighbourhood 
priorities and volunteers provided skill 
building workshops in topics such as team-
work, social media, and presenting your 
ideas.  Mentors from Irving Oil helped the different teams to develop their ideas.  On November 20, 
participants presented their projects to potential partners; many of the partners continue their work 
with the Learn and Go project teams.  Thanks to funding from ESIC, new leaders are energized to 

work with their community to make a difference.  

 

Learn and Go Participants at work: 

A determined and motivated team of parents intend to improve 
the playground for the students at St. Pat’s School on the 
Lower West Side.  Despite the size of this project, these parents 
know it is a goal worth working towards and one that will bene-
fit the community as a whole.  It was their children who made 
them aware of what is happening in the neighbourhood.   

 

Two women from the Courtenay Bay/Waterloo Village brain-
stormed ideas on how to accomplish their goal of building a fence or planting hedges along Crown 
Street to prevent children from running onto the road. They discussed, with their mentor from Irving 
Oil, the many phone calls and information they had collected. Shelley believes that having her daugh-
ter, now 21 months, was the realization she needed to begin focusing on the changes needed. For 
Brittnee, her interest in the community came from her mom, who is also very involved within the 
area.  

 

Deanna wanted to see changes and im-
provements in her neighbourhood. She 
wanted her children to live in an area free 
from bullying, so decided that Learn and 
Go would give her the opportunity to de-
velop an anti-bullying program in the East 
Side of Saint John. Deanna has found that 
many people are excited about the idea of 
an anti-bullying program and has had 
great support throughout the process.  

Contact: Brenda Murphy at 
Brenda.Murphy@HorizonNB.ca 

Working for Change 
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Let’s face it. 
If you haven’t 
got transpor-
tation – then 
you are not 
going any-
where!  
Affordable 
and accessi-
ble public 
transporta-
tion is an es-
sential need 
for people 
with limited 
resources. 
This problem 
is not new 

and it’s not going away. 
The good news is that 
efforts are underway to 
improve the situation for 
everyone. With the en-
couragement of Saint 
John Common Council, 
Vibrant Communities 
Saint John embarked on 
a four month study to 
identify the specific 
transportation concerns 
of citizens who live in 
priority neighbourhoods 
(areas with concentra-
tions of poverty that ex-
ceed 25%) and to identify 
how their transportation 
barriers could be re-
moved. 

 
The Saint 
John Urban 
Transporta-
tion Initiative 
is funded by the 
Economic and 
Social Inclusion 
Corporation, 

and supported by a 
Steering Committee of 
members from the City of 

Saint John, Saint John 
Transit, the business 
community, the Univer-
sity of New Brunswick, 
partner non-profit agen-
cies and residents of the 
Priority Neighbourhoods.  
 
Representatives from 
Vibrant Communities 
presented the transporta-
tion study to Common 
Council, revealing that 
residents of Saint John 
view accessible public 
transit as vital to the city.  
 
Common Council imme-
diately took a vote and 
unanimously agreed to 
table the study for review 
for its’ 2013 Budget dis-
cussion. There was 
strong support for in-
creasing the budget for 
Saint John transit for the 
upcoming year which has 
now resulted in increased 
hours of service and 
routes. 
 
Some recommendations 
have already been imple-
mented by Saint John 
Transit.  
 
Changes for families: Up 
to three children 5 and 
under, can travel free 
with an adult.  
Changes for everyone: 
Transfers will be valid for 
1 hour or the next con-
necting bus. Passengers 
can use their transfer at 
any bus stop going in the 
same direction along the 
route. This is great if you 
have to stop and run an 
errand on the way home, 

avoiding an additional 
fare. 
 
Efforts continue to focus 
on increasing accessibil-
ity of transportation to 
low income residents.  
Employers will be en-
couraged to participate 
in a bulk-buying program 
which reduces the cost of 
transit for their employ-
ees and neighbourhoods 
will be assisted in devel-
oping community part-
nerships with Saint John 
Transit to strengthen ac-
cessibility. Another area 
is to work with partners 
to provide support for 
transportation-related 
social enterprises.  
 
Work is also underway to 
work with partners from 
other municipalities to 
increase provincial sup-
port for transit.  

 
You can view the full or 
summary reports at 
http://sjhdc.ca/
povertyreduction/. 
 
Contact: Sara Stashick at 
stashick@gmail.com 

The Saint John Urban Transportation Initiative 
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“Affordable and 

accessible 

transportation is an 

essential need for 

people with limited 

resources.” 

Single Parents 



Tel: (506) 693-0904  
Email: vibrantsj@nb.aibn.com 

 
Vibrant Communities Saint John -  

Leadership Roundtable  

www.sjhdc.ca/

povertyreduction  

Bill Bastarache, Common Front for Social Justice/John Howard 
Society 
Fern Bennett, Make Poverty History 
Shilo Boucher, YMCA-YWCA 
Sarah Brown, Fusion - KPMG  
Dan Cameron, Social Development 
*Monica Chaperlin, Business Community Anti-Poverty  
Initiative  
Michel Coté, ARCF  
Debbie Cooper, Saint John Boys and Girls Club  
Mel Norton, Mayor, City of Saint John 
*Elaine Daley, Belyea, Colvwell and Associates 
Francine DiMambro, Canadian Mortgage and Housing  
Corporation 
Roma de Robertis/Mary Beth McCurdy, Sisters of Charity 
*Regena Farnsworth, (Chair) UNB Saint John 
Elizabeth Flemming, MLA Trevor Holder’s Office 
Debbie Godlewski,  Public Health Services, Horizon Health  
Network 
Randy Hatfield, Human Development Council   
Gregor Hope,  Business Community Anti-Poverty Initiative  
Carl Killen, MLA SJ Harbour Southern Caucus 
Lyn King, Community Representative  
Mary LeSage, People Unite Lower South End 
Grace Losier, Mayor, Grand Bay Westfield 
Wendy MacDermott, Greater Saint John Area United Way 
Brian Marks, Social Development 
Sandra McCready, Irving Oil Ltd. 
Bonnie McGraw, St. Joseph’s Community Health Centre 
Donna McKee, Waterloo Village Association  
Sara Mudge, Saint John Board of Trade 
*Brenda Murphy, Urban Core Support Network  
Faith Nagle, MP Rodney Weston’s Office 
Clare Northcott, Greater Saint John Community Foundation 
Mary Eileen O’Brien, SJ Board of Police Commissioners,  
Carleton Law Group 
Phil Ouellette, City of Saint John 
Donna Reardon, Common Council, City of Saint John 
Shirley Robinson, Resident, Old North End   
Nancy Savoie, Crescent Valley Neighbourhood 
Janet Scott, Enterprise Saint John 
Zoë Watson, Anglophone South School District 

*Members of the Coordinating Committee guide day to 
day work of VCSJ.  

Coming Soon 
www.vibrantsj.ca 

@Vibrant_SJ 
www.facebook.com/VibrantSJ 


